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System
' Salary Increments

Policy
The Chinook Arch Library Board has established a salary classification scale which is based on the

responsibility, education and experience required for each position. A range for each position has been
established and is reviewed annually.

Advancement on the salary scale will be based on satisfactory performance of the job responsibilities.
Increments must be authorized by the CEO and are subject to the availability of funds in the budget.
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